
Jeff Waldman
Welcome

4:30-5:45pm: Registration, Networking, Dinner & Meeting Sponsors

5:45-6pm: Opening 

AGENDA

6:45-7pm: BREAK

6:05 -6:45pm: Concurrent Session #1
Pam Kubiak
Employee Engagement Starts Before Day #1

1 2Jodi Johnson
How to Scale HR: Key Things to Consider

Description:
As HR and Recruitment professionals we play 
pivotal roles within our organizations to attract, 
engage and retain top talent. This is even more 
paramount as our workforces are becoming 
more global, technology is advancing 
exponentially and change is rampant. How do 
we maximize what we do, and ultimately 
succeed? Are we leveraging the right tech tools 
and processes? Are our costs reasonable? In this 
session Jodi will identify a roadmap that will 
help you figure these questions out, and more. 
1) Where do I start? 2) Start, stop continue 3) 
Shared Learnings 4) 5 key take-aways.

Description:
While onboarding has become a vital part of the 
new hire's experience there is still much to do 
regarding engagement. Pre Boarding is a key 
component in a successful onboarding initiative. 
There is often a week or more between making 
an offer and the new hire's first day. Keeping 
this individual engaged during this time period is 
vital to their commitment to your organization. 
Using technology learn how to ramp up your 
new hires, immerse them into the company 
culture, create connections to their peers and 
ultimately reduce attrition rates of new hires.



AGENDA

7-7:40pm: Concurrent Session #2

John Foster
5 Tech Hacks to Improve Your Career Portfolio

Maisha Cannon 
Sourcing with Social List1 2

7:45-8:25pm: Concurrent Session #3

Chris Kurtz
Beyond 5 Stars: Engaging in socially with your 
Employee Generated Content
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Description:
This session will describe a fundamental shift in 
how we present ourselves and review others 
using Portfolios and evidence-based evaluation. 
After making the case for this new approach to 
evaluating talent, you will learn about 5 hacks 
you can try to shift your own professional profile 
towards and evidence-based approach.

Description:
What’s better than using Google Custom Search 
Engines to find people in LinkedIn, Meetup and 
ZoomInfo? How about a tool that goes one step 
further and delivers the data to you in an Excel 
spreadsheet! Join Maisha as she explores this 
newly launched, easy-to-use tool that instantly 
builds lists from your favorite social networking 
sites. Social List is all about maximum results 
with minimal effort - a perfect combination for 
today’s busy recruiting professional.

Description:
Is there any website that can strike more fear or 
delight in the heart of HR and the CEO than 
Glassdoor? In this interactive session we will talk 
about employee generated content and share 
some creative ways that HR and TA can engage 
with it, learn from it, and socialize it both 
internally and out to the world.

Bryce Murray
How to Fix a Broken Search
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Description:
Ever find yourself stuck on a search? What can 
you do to retrace your steps, understand where 
you might have more sourcing opportunities, 
and, ultimately, build a strategy to fill that 
search for now and next time? Join Bryce as he 
guides you through how to analyze a search 
gone wrong and create a strategy to solve it. 
This workshop will focus on using Excel pivot 
tables to gain the insights needed to solve a 
search every single time.



AGENDA

8:30-9pm: Closing 

Rayanne Thorn
Life + Work = Something

Description:
There is no such thing as work/life balance. There is only Life, and Work happens to be on the same side as 
Life in the equation. The balance comes when you recognize what your "something" is. 


